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Table 6. Frequency distributions and age-adjusted percent distributions (with standard errors) of limitation in work activity due to health
problems among persons 18-69 years of age, by selected characteristics: United States, 2006

Limitation in work activity’

All persons Not Mot
18-69 years  Unable  Limited limited Unable Limited limited
Selected characteristic of age to work  in work in work Total to work in work in work
Number in thousands® Percent distribution® (standard error)
Total* (age-adjusted). .. .................. ..o 1000 54 (0.13) 31 (010) 915 (0.17)
Total* (crude) .. ... ... 195,398 11,067 6286 177907  100.0 57 (0.14) 32 (0.11) 911 (0.18)
Sex
Male. .. ... ... . .. 96,053 5110 3,058 87,832 100.0 51 (047 31 (013) 918 (0.22)
Female .. ........ . ... 99,345 5,957 3,228 90,076  100.0 57 (0.18) 31 (013) 912 (0.22)
Age®
1Bddyears. .. ... 110,389 3,136 2,109 105,108 100.0 2.8 (012 1.9 (040) 952 (0.15)
A5BAVYEAIS . . . .ottt 74,287 6,822 3,408 53,967  100.0 9.2 (027) 46 (0.19) 862 (0.33)

B5-BOVBAIS . . . o o oee et 10,722 1,100 769 8831 1000 104 (077) 72 (061) 825 (0.96)
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